' [APPROVED FOR RELEASE

30 OCTORER 2013

AR 70574 1

!
!
|
i

Sscurity Information

CAREER EMPLOYMENT OF WOMEN
IV THE
CENTRAL INTELLIGENCE AGENCY

‘ Novéwer 1953

Report of tﬁe
Panel on Carcer Seryicﬁ for Woman
to the
" CIA CAREER SERVICE BOARD




- o
Security Information

TABLE QF CONTENTS

PREFACT
SECTION I.  IMTRODUCTION
; A SEGTION II., FINDINGS
SECTION ITI. RECOMMENDATIONS
TAB A, CIA Women Employees Compared with O&hex‘

Employee Populatiecns

TAB B. CIA Women Empleyees Compared with CIA
Yen Ewmployees

TAB C. Report of the Committes on Professienal
Women in the Overt Components of CIA

TAB D. Report of the Committes on Women inm the
Covert Offices of GIA

TAB E. Repert of the Cemmittes on Clerieal
Empleyees in the Overt and Covert Offises of CIA

TAB F. Report on Exit Interviews
TAB G, Repoxt on the JOT Program




SBCRET ,
Security Information |

PREFACE

Althoughthauateemareportewmmmnmrking

' women in this country (an increase of 7 million singe

1940), it has not been too many yesrs &go that employmsnt
oppoartunities opsn to women were limited to teashing or to
perfarming housechold services. During the 19th cemtury,
cmployment opportunities were gradually extended to

- dnclude olerical and same professional fields, It is only

recently that women have entercd any great verioty of
ocoupational ficlds and there still remain soms oscupations
vhere women are not omployed in eny signifisent number,

Ap compared with other employers, this Agency hss
offered at lsast equivalont opportunities to caresr women.,

It hes not, in comuon with other employers, taken full

adventege of the vomsmpower resources availsble to it,

"The Panel on Career Servica for Women has viewsd its task

as one of supplying answers to the questions ™Whet sxre
the carear opportunities for women in the Centeral '

Inteliigence Ageney?®

"Hman:lty st learn to meept mpe'wity not in
thisg'oupwthntone, in this sex or the other, but in
~ the person, no matter what his or her group membership,
and rogardless of sex,” ~- Ashley Monmtagu
(chumortmnepmwmmwatamm

Director of Research fw the Hew Jersey Comxittes
of Mental Health end myaieal Development)
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I. INTRODUOTION

A, Objestive

~ 0m 31 July 1953, the Direstar of Central Inmtelligense and the
Chairmen of the CIA Coresr Service Board met with @ group of wemsas
reprasentative of professionel wemen emplayed by the Central
Intolligerge Agonoy. This group was invited to serve as & pansl to
repatt on the role of women in the Agenoy's Career Servico Program.
In the threo months since that time, the group has studied tho sure
rent utilisstien of women in the Agensy as @ basis for suggesting

answers to the question:

What are the career Wtiés for vomen
" the Central Intelligence Agency? - '

Bo AEO&@

The ossupational groups in the Agency were divided inmte
"professional,® ®“clerical," amd "intermediate,” The defimition of
these groups was arrived at by mutual agreemsnt of the Panel members
based on the judgment of individuals most familiar with specifin
positions, -

‘ The "ntermediate® group wvas established to cover those posi-
tions which were neither wholly profeseionzl nor primarily elerical.
As will be obsarved later, this group is an important transitionsl
area for clerically traimed personnel who ere enebled besause of
their intarests and capebilities to advence to profeseional posi?.ionsq

Within the broad groups of "professional® end "elerical ;0
catogeries of specialization have been established. "Adminietrative
supperd,” for example, has been used to describe budget, supply, per-
sonnel and gensrel edministrative duties. Within the mare tachniesl
&T68s, 6.g., statiatics, data has been collseted separately for the
specific arca. Each of the categories used is Arspribed in detail
in the separate reperts attached, - e , .

_ Thé Committes on Professional Women in the Overt Componsnts has
concerned itself primarily with the employment of women in the Offices
of the Dsputy Direstar (Administration), the Députy Direster (Intellie

- gonce), the Direstar of Tradning and the Assistant Director for

Commmmications, The covert elements in these offices wers not eone-
8idered in this Committee®s report, s -

The Committee on Professionsl Womsn in the covert cduponsnta, '
originally established to consider tha employment of women in overseas

- &reas, found it necessary to extend its study to include thoss head-

Quarters componsnts having the prepondsrange of oversess emplayees,
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In the Committee’s analysis of the field situation, both elerical and
professional personnel have been considered; its analysis of the head-

_quartars situation gives more emphasis to professional personnsl.

. The Committes on Clerical Employees has reparted primsrily on the
utilization of women in clerical positions in hsadquarters but has
also found it appropriate to hizhlight certain problem sreas in
clerical employment common to men and women in these positions,

The Panel has considered not only whether women were being
utilised and in what areas of specialivation, but dlso the levels of
responsidility which they achieved. The lack of uniformity in the
Agenay®s arganizational structure has complicated this last point.
The grade attached to a particular position does, of socurse, signify

. @ certain degree of responsibility end difficulty, but there are vary-

ing degrees of praestire or status attached {9 argenizational titles,
¥While recognising that they are not in faet compsrebie, the Panel hes
of necessity assumed that such titles as. Division Chief and Branch
Chief represeénted uniferm organisetional levels.

 Ca. Compilation of Statisties

_ Tﬁe Personnel Office was moat cooperative and heipful in develop- -

N

ing statistical data available from central personnsl records., The
decision to apply mare flexible cefinitions of "professional® and
"elerical” did, however, limit the extent to which machine methods
could be applied and a substantial part of the data compiled vas.
prepared manually from a variety of sources, Certain discrepancies
are a natural result, The Panel considers that the minor inseecuracies
which mgy exist do not distort the pisture presented, ' ‘

1.

(KOTE: A1L data as of 30 June 1953.)

82 Jathoueh the median grade far stalf emplayses and staff
agents - e median grade for women is GS<5 as compared
vith 0S-9 for mem, . © g *

- bs Only 19% of women employees, as compared with &9% of
men employees, ocoupy gxrades higher than the median GSc7,

8, Although no women employee is in a grade hi gher then
GS-lli, 30% of the men employves are in grade 0S-15 and higher,

d. Although almost half (U3%) of men employess are in
@rade Ss:-noand h;yxfr, on]y 19% of mn uanB are in this
$' .
—8RCREL e
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Frofessional Persomnel - Overt Comporemts

(More detailed findings are contained in Tab C from uh!.ch
this summary 1s taken,)

2, Women represent 2% of approximately Dmployees
in professional positions and are utilized to some extemt in
17 of the 19 profassionsl c¢ategories, They represent less than
21% of the professional personnel in 12 of the categaries,
however,

b, Women represent less than 21% of the professional
‘employees in 9 of ths components atndied, :

c, Ina few fields of work, wamen hold grades above the
GS=12 level but no womsn employee holds a grade higher than
GS=14, In all but one of the occupational categories studied,
the highest grades held by women are one to four grades lower
than the highest grades held by men. _

d. In the components studied, the median grade for women
in professional jobs is; on the average, three grades lower
than the median for mem, ,

¢, No women are employed in exscutive positions. Rela-
tively few oecupy positions with line authority at the Branch
Chief lovel and nons occupy such positions higher than Branch
‘Chief,

£. ‘Trends in mplaymnt duri.ug recent months indicate
that only a small percentage of womsn are being hired for
professional jobs. The median grade for women hired for
professional positions in a recent six-month period was GS5=7
while that for men was (1&‘»«»9°

3. Professional Persomnsl - Covert Components and Oversm
Field

“(More detalled £indings are repcrted in Teb D from which
this summary is taken.) . :

@, Within the occupational cttagories studied, the great-
est single group of persomnel is - in "operations.” Grads
classifications in this category range from 05=5 to GS<17 for
men and from GSe<5 to 0S-1i for women., The mumber and percente
age of women in the opérations category, however, is compara-
tively small, and decreases markedly from hesdquarters to the
‘field. Vomen represent 25% of the total| |professio -
:;:nn:i igo operations in headquarters bnt only 7% of the in

e fie

oo
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b. In the categories of exscutiws support and adminis-
. trative support, which show the next greatest concentrations
of stremgth after operations, representation of women is
proportionately even smaller,

o In the three g'oupings under "analysis® (information
control, research, and reports), the total number of women
euployed is greater than in any other profesasionsl groups,
Grade ranges in this categary are approximately the same for
men and for women, ‘

- 4o In headqu, more men oecupy positions at GS-11
than any other grade, although the mode varies in different
organisational components from 08<9 to GS=1. In the field,
the largest coneentration of men is at the GS=9 level, In
both headquarters and field, however, the largest concentra-
tion of women is at the GS«5 level. (Both professional and
clerical classifications are considered in this ccmparisono)

The preponderance of women in the covert components
is in clerical positions with relatively few womsn currently
utilised in professional wark, In professional fields, the
grade ratings of men are higher than those for women.
ko Clerical Personnel

(More detailed findings are reported in Teb E from which
this summary is ta,keng)

8, Of appro:dmtolyz employees in the overt cospo-

nents, are clerical employees and 868 of these are women;

318 of loyees in "intermediate® positions are women;
and professionsl persommel are womsn, In the
clerical group, there seems to be not so much a question of

utilisation of women in clerical capacities as one of ths
utilisation of women in striotly clerical work compared with
"intermediate” and professional work,

(1) The majority of clerical positions may reascnably

serve as stepping stones to admimistrative assistant and

olerical supervisor positions. Though women represemt 86%
of the clerical employee group, they represent only 73% of

the administrative assistant-clerical supervisor group.

(2) In positions involving machine operations, women
represent 588 of the operator group but only 2L% of the
supervisor-planner group,

(3) Comparing women in the "intermsdiate” group with

those in the same field of professional specialization, it

is found that the proportion employed in profeasional

positions is generally lower than the proportion in profes-

sional assistant positions. Hompn in mlyucal work

il
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repreeent 81% of the "agsistent" group but only 23% of the
oup, In editing and publiishing, the rate
dropsn'm? in the essistant group to 37% in the profes-
sional group; and in admimistrative suppart, the rate
decreases from 42f in the assistant youpto]a%intha

profsnsioml group.

(L) In only twe occupational eategcries, editing end
pnblmang and administrative suppart, is the lowest grade
held by men and women the same. In all. other cases the
lowest grade held by men is omtotwo graded higher than
the lmst held by women,

- (5) Incn]ytwfhldsotwrk,lihrmvmﬂodiﬁng :
and publishing, doss the top grade for women equal or exceed
the top grade held by men. In all other f£ialds, the highest
grade held by a woman employee is one to three grades lower

thantheh:lghoatgradoheldbymnmployvu

be.. In the covert cmponont.a '
olerical positions are m; 60$ to" posi-
tions are womsn; and only 168% ofesaional employees
are toman, '

(1) In haadq\m-tera 95% of clerical employees are
women as caq:mdsd.th&%intho intermediate group. In
the £ield, the rates are 92% as compared with 65%.

(2) A comparison of Massistant" with professicnal per-
sonnel in the generel category of administrative support
shows a drop from 33% to 278 in the proportion of women in
headquarters and a drop from 25% to 128 in the field.

B, Obssrvations

There is a variety of attitudes and subjective judgments whish
enters into the final dacision of an official responsible for the
selection of persomel far initial appointment o subsequent preomo-
tions and reassigmments, It i3 reasonsble to assume that one o more
of the traditional arguments against the employment of women 1s
Jilely to influence such dscisions, consciously or unconstiously.
The extent of this inflnence will vary, of course,

Listed below are some of the more frequent traditional argmonta
for limiting the employment and advancament of wamtn, The Panel has

considered and commented upon opinions expre mtheAmcyunn
ummn]yhurdmudomnto

DSO



8. "Homen are not qualified to perfosm in thoss positions
which they do not now ocoury.®

Comnents Since there are some women in praetical]y
every type of positicn in the Agency, this argument from
the viewpoint of any one individual office seesms question-
able. At least it would be nscessery to ascertain whether
the aspeots of a specific job make a woman ill-fitted for

~ the position rather tham the category of profession, It
is reasonable to asgums that thers ere specifis positions
requiring traits or specialized training which women are
unlikely to poasess,

. b. THomon won't travel,” and "Men are necessary in Depart-
mentadl jobs sinesthaymustbousedaarepmmnts for overseas
.pereomsl.," _

Conmente mﬁgmaymplmafmjymgenmot
women in overseas positions at the present time. Soms
woment are uncble and unwilling to travel, This is also
~ truo of som9® men. Hm,ﬁmAmmutiumaxw
personnel who are not gvailable for frequend travel, this
doesmtsmavalﬂdargmantmmthewploymntof
wWmsn 88 & grouwp. -

¢. "Women can’t work wndsr the presgures of urgengy and
.mcm considerations imherent in much of the Amﬂa wko“

Commants Womem employed in many Agenmcy offices axe
mmm working under considerable pressures and appoer no
weaﬁmwmmtbmmm. It was esrtainly
evident during the wer and posteer years that women were
vminganaablotomkmﬁwmm

try 86 well es 4n

8. "Hmn are undesireble candidam for long-range
expioyment bsssuse they frequently mt&'mpt o wmimmthoir'
employnent forl marrisge or famlly rom,_

Comments Although the current trend in the gensral ,
picture refleots an incroaging number of married
women in the employed population, it is trus that the
amployer cannot be sure that a woman employce will not olest
to resign upon msryriage, or to dowote more time to har
fmn,wthatahowulmqurealeavoofabmmtohm

v
sycae
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_ 'Wtsfrmthemnbaﬂctomphmmg
without reference to sex otﬂ;ohﬂivmnno

, ."iomen are mo mtioml and 1688 cbjective 1.n their

towoblmthmm meymmtaurficionuy

agzressive.” _

~ Comments These snd other statmtorohtivotopere
umntbm'toommzdto ‘dealt with in any
detail. Undoubtedly a survey of case studies and persomnel
-mmmmm or a sanpling of opinicen ameng many -

. empleyees would havotobomumtonbnmuatem
. opinion of its antithesis. Even thsn, it 1s doubtful if
tluﬁndinga bovaudnndzrmwiom The
opinion expressed is doubtless true as applied to scme
meandasappnedtosommo' _

: 8o mmwwmwwempm m_

. are reluctant to aceept them on an equal basis as pror sional

mociateso

Comments It is probably offensive to many men to rind
8 THOmen . oecnpying pogitions supericr or even equivalant to
theirs. Tt 13 also probebls that meny womsn prefer to work
for men. In part, this preference comes from & traditional
sttituds teward women which will be affoeted only through a
slow evolution of scelologicsl chmige, Part of the attitude
matmfraninetanceawhweapoor saloction of a woman
was mede and the error attributed then to the fact that she
. ¥es & woman. Tho Panel hopsa that such an attitude will
i ‘:mtbemcptodascbmiwtothoutnmmummin
exscutive positions when they are qualified for such posi-
_tions. The selection of a man or a woman for an exscutive
- position ghould include considaration of the candidate's
lupmimm abilities and pa-obablo aeeoptanoo by subordinate
ap. 8o

d anspmﬁmmsofmnmmtum
as those of men, Wamen should not be employed in higher paying
positions and deprive men of these opportumities, Women should
mtboeaphyodatmuhanmmmmedofuplwnt.

of=
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Comments This innion ia not offerwd as frequently ab
present &8 it has byen in the past when, Md@xt@ally it
hed greater merit. . It seems to have become gensrally
agcepted that meny women are faced with the requirement of -
supporting them@elvssy of supporiing, fully or partially,
dependent relatives; or of contributing to ‘the support of
their own family., Assigmment or promotion on the basis of
an individual's perponal need is not justifisble in any
employment progrsm.; The importent considaration should be
the ability of the ilndividual to contribute to the objestives

of the empieyex,

In addition to the subjsctive judgments which color deeisions,
there are surely other considerations of which the Pansl cannot be
awars - detalled job requirements, varlations of similerly ¢itled
poaitions, implications of requirements which do not appear in wid-
ing, Many factors susceptible to statistieal imvestigations were
eonsidered for atudy and excluded becasuse of the diffisulty end -
expenss of developing the data, and, in some eases,, ths lask of any
emparativm data t‘rm outsidm sourmso o _

However, using the Mistieal data availeble and relying on the
obgarvations of its individual members during their asscciation with
the Agency, the Panel cancludsd that exeept for a few rather narvow
fields, careexr opportunitiss for women have been limited im the Agency

- in nsarly every professional area., Ths following psragraphs highlight

those areas in which the Panel feels the Agensy could prafitabiy affexr
greater opportunities to women carcer employess:

1, In the p:r@fessioml areaa, both covert and overt, it
appears that the administrative support positiems; the positions
perzaining to analysia, and positions requising a capacity for
liaison work offer epportunities fox using and advencing women
methmatpresentuthoeaseo ‘

2. Withia the overt professional categories the Commities
falt that more amphasis should be given to selesting women for
executive and executive suppori positicns end that attention
ghould be given to the poasibmty of using women in some legal
positions,

3. The comittes reporting en opportmutm for profose
sional women in the sovert positions recommended further ea:p'loic

tation of women in the areas of operations, training
transiation, > ’

el
_SEGRET™
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11, REOOT‘MENDATIONS_
Career Opportunities for Women

o e 1 ey o et s a < oo s e e oo

it is recmﬁods

In order to increase cerser opportunities for women in the Ageney

1, That the DCI issue a poligy statement to encourage maxi-
mus utilization of women in the Agensy.

2. That the DDA esteblish a procedurs foF

&, The review of all formsl and informal recruitment
requosts which state that male applicants ars desired, and

- ba Corrective sstion when the preference is not justi-
ﬁgdo ' '

3. 'rhat Agensy officials bs ensouraged to consider more
"women for positions in administrative suppart, analysis, liaison,
training,, legal work,, oparatiomg and tranalationo

_ Lo That mors eppmmty be given to qualified womsn to
advants into positions of exesutive rospomibility at al) greds
leveis. .

S, That a full-time cownsellor be sssigned %o the Imterim
Assiment Branch 1n the Parsonmsl Officsc,

6o That spscial sttention be given the clerical persomnel

by the appointment of a qualified perason in each mg jor cmpanezib
to dea:l uith probime of olerical persomnsi,

: 7. That supervisers provide continuous erientation to
‘employees at the section or unit level, particularly for m@
Alerical. parsonmlo .

8, That carear oppcﬂunities ‘for clerisal peraomﬂ b@
‘explored and publicized and that a member of each aareer servies -
board be designated 4o give spegial attention to eareer plamming
for olerieal perssmsl.

90 That superviaory training be required for all auperviawa
towards improvmnt of msnagement’ and morgle in the Agensy,
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ort\mities for Men and. Wemén

The Panel recognizes that t.he following reeamnmdations affect
fien as wall as women, but as a résult of this study the membars
have been’ impi'eseed with the need for action to take care of these
problme and ‘8o offer the fonum.ug coziments and auggéations for

conaideration by the Caroer Service Boards

19 It 1s urged that the program aJraady establiahed be
pnbncised and enforced at whataver level necessary for find-
ing qualiﬁed and daserving; candidates in the Ageney before
‘eonducting outside recruitnett .

2. A The Panel suggesta, too, that pnblieity b given %o
procedures to be followed whereby caresrists, through traim-
ing, may enter or advanoe in & professionsl field,

, 3° Thera is necd for thorough ard frequont brisfings of
recruiters and a policy of camplete frankness toward rearuits
_rsgarding probabilitiss in thsir job,

: Lo The Penel becams awareé of the great need for dwieing
some method by which perdonnel returning to Headquarters
frmn overaeas assi.gmants nay recseive guidance for their
future careers,

.. Further Studies
5 There were soms studies, unsvailable at this tims, which the
Panel. folt wonld be necessary, both to give a complete picture of
careers of womem in this Agency and also to throw light on problem

areas which exist here. The following studies were thoee ‘the Panel
éonsidered nost importants _

1. Qualifiestions vs. grades for men and women,
2, mein—@ade for men and women,
3 'Nrn-over rates within :c'ax*cain ‘oategoﬁes.

hoe A smnpling of clerical to profeasioml advancement
within the Agency.

.:.10@
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TAB A
CIA WOMEN EMPLOYEES COMPARED
WITH OTHER WOHEN

EMPLOYEE POPULATIONS
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STATISTICAL FINDINGS

\

1. Women represent 39% of the staff employos-staff agent group
in CTA as compared with a representation of 25% in the Federal employee
grovp and of 30% in the total U.S. employed population (1952 datago

2. Thoe aversge grade of womsn amployed im CTA is higher than thet ..

for other women Federal employees (1947 data), (This fact is not per-

tioulerly surprising since the averags grade for CIA employses is higher
than for Pedsral egenciss employlng proportionately larger numbers of
clerical and other lower graded perecanel,) o

3, Since' the emtrance rate for 0S-3 i $2950 per year, it is not
particularly significant to note that a substamtial proportion of CIA - -
women employess have salaries excesding $3000 per yeer as compored with
ihe total U.S, populstion of cmployed womem, IV is portinent to note
that the ealerics of women generally as compared with the selarles of

. men generally have lagged behind, even where both men amnl wamen sre pers

forming the same jobs.

Lh. The atteched cherte offer a sketchy plcture of the erployment
of women in this Agengy, in the Foderal Govermmsat, and in varicus .
specialized fislds, The date used &s a basis for these comparisons
veried in date from 1953 (for CIA) to 1947 (for the Pederal Govermment
88 a whole)s data concerning women in the civilian labor force were
dated fram 1949 to 1952, Source materisls used wore obtained from the
Women's Bureau, Departient of Labor, and contained statistles gathered
from such sourecs as the Census Bureen, the Civil Service Commisslon,
Bureau of ‘Labor Stetisties, verious prefessionsl associations, selected
stete industriel reperts, and agency and depertmentsl reports. In addi-
tion, occupational material on wamen wes collected by a search of the
United States Government Manual, the 0f£icisl Register of the United

- States, the Federsl Statistical Directory, and the Register of the
" Department of State.. . R _

Security Information
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Women in Selected Fields with Incomes Exceeding

$5000s .
{Based on Total Females in Each Field)
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-Averags Orede by Age Group of Women in CIA and Federsl Goverument*

e e b e s e o e e ht e

Grado
15
14
13
12
3L
10
5
8
7 o Ry I - B
6 LR oM om e
5 1 HLF ==l 8 1] T
1k . M v O™ S5 & 16
.3"":"::" ;.:.f’: = —'.:;— e et .T:? 0
2 = e [ H
i 4}
| 20°" 20213 [25-29 [30-30, [35~39 [10=1is LSl | 015l |55-59 6061 [65m69 | 776
AGE GROUPS .

/57 Federal Government

AV c1a

- # Federal Covernment figures as of 30 June 19,7
CIA figures as of 30 June 1953




{n

gcurity Infommaticn

. ,,,,"
TV
S iy
()

s = o
S e

wou F e

(RGP, ) mepeoscon (%% B N

y

a0 S T |
) ]

7y

TT
L
LNX

~n

*

3

g

o

W]
~ LB By
I B
o R
T oEmp o

ter? ot |

el E:f al

&
3
52
1%
&

..‘.
=]
&

7 i0
§ ix

Al T gy -
3 (389 {0512 (8«13 G311 (8-15

¥ Percegbages based ca female population

of Agency and Govermment

Statiavics Used: Fed, Govii. Sept.
CI4 as of 30 Juna

oo

AV Federal dovernment b/ Less then .05%

- _SEeRET
e

2/ None -

1947
1953

vttt

el o e b e o



Yy

" SEGRET

Security Information

\\.J , \J

ESIER NN

e

fa

(t002) 2°2 |

[ gst B 1 LT TTTTTT

INGEZIC IR

TOOtC ¢ 9

G ECIEATNNNENAREIR

L T

[CRPEL R LI L1 1]

—HIEI Ty

RICECIENTNNRENNANRTY

<{E60ET-2°g

Il CIENIRNRRNRETniT!

ULV STY A

[
{
i

[ 1Goted et [ TLTITITL

R 173 e B eem———————

TR I

y-

[ W7y A
"— b TA<Y N

EK0Z2E3E m

- (6502) 52 — &%

o o ol of o o =] S o Aretes

2 8 g8 § & ¢ § 8 &8 § o
-5

Ovar
70

Lfrenale

Alinate

20-21425-29| 30-31 | 35-39 |10-1k {519 |50-3L |55-55 |60~61 |65-69

Average Grade in Federal Government by Sex and Age Group (1947)
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INDUSTRY Totﬁ;imaElm;liyxﬁnt Hizghiim?’:’;esitinon%/ Ofﬁ;rs
Dept. Stores 684 50% L
Insurance 6L% 20% 2%;
Banking L6% is% 1%
Hamfacturing L5% 1% L
C.I.A. 39% 22% 5%

1/ Used Grades © thru 11 as CIA "Higher Positions®

2/ Considering Grades 12 thru 18 as Officers (CIA)

Area Survey used ierein was conducted in the Chicago area,

the Boston=Hartfurl areay and the Philadelphia. (1949)
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TAB B
CIA ‘WOMEN EMPLOYEES COMPARED

WITH CIA MEN EMPLOYEES
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CENTRAL INTELLIGENCE AGENCY

DISTRIBUIION OF MALE AND FEMALE

CENERAL SCHEDULE (0S) STAFF EMPLOYEESI
BY ORADE AND PERCENT
As of 30 June 1953

GRADE. NUMBER PERCENT
. Total ] Male ! Female Total Male Fenale
TOTAL 100,0 60,8 39,2
G5-18 0.2 . 0.2 0
GS=-17 0.2 0.2 0
GS-16 0.5 C.5 0
GS~15 2.3 2.3 0
GS=1) L3 L2 0.1
’ GS-13 ' ‘ws 605 0-3
GS-12 7.kt 6.6 0.8
GS=-11 10.7 8.9 1.8
GS=-10 0.6 0.6 la‘/
- GS-9 15,2 1.0 02
GS-8 1.2 1.0 0,2
GS~7 A7.7 11.1 6.6
GS=6 L.6 1.8 2,8
‘ G’s"s 11107 3;5 1102
GS~} 10.6 1.8 8.8
GS_°3 2-9 005 2uh
GS=2 0.1 a/ a
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Average MALE AND FEMALE CENERAL SCHEIULE (GS) PERSONNEL. Average
Grade 31 Dec. 1952 and 30 June 1953 Qrade
|

18+ 18

17+ 7
31 Dec, 1952

16 —~ =30 June 1953 1§ - -16
15+ i -1
lh‘i— 4».11‘
13+ -13
124 _ e RN 12
al ”/,,.'// SRR s s S ~\\ IET
104 e ol
9T /’ + 9
g4 L 8
7‘_ ’/ 7 . - 7
6__. / ™ 6
51’_ /," 8 5
bt + 4
3t - 3
21 . 2
1 - 1

Under 70 and
20 20=2l, 25-29 30<34 3539  L0-UL  LS~L9 50-5Y 55.59  £0-6L 65-69 Qver
Age Groups

CENTRAL INTELLIGENCE AGENCY
COMPARISON OF AVERAGE GRADE
BY AGE GROUP
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COMPARISON OF AVERAGE GRADE BY AGE GRWPS OF MALE AND FEMALE

CENTRAL INTELLIGENCE AGENCY - S

_SECREY
Security Information

Average GENERAL SCHEDULE (GS) STAFF EMPLOYEES AND STAFF AGENTS Average
Grade As of 30 June 1953 Orade
18 ¢+ 118
17y far
—- =~ Male
16 + —: Female } 16
5T + 15/
T N IST)
134 JIUPTEtE SR 113
124 47T N
nT Nl
wor + 10
ST T 9
8+ g L 8
[ » “ ’ /""'-_-_—“—.—_._—\ | 7,—~
1T . o ,/\ ] .\)
61 et / \ ot ’:)
ST // + 5
I'd
'S Sy SN
34 + 3
2+ -4 2
1 — - 1
) UBSST  20-2k 2529 30-3  35-39 LO-bh  MSL9  50-5h 5559 60~6h 65e69 70 amd
{ ~ Age Groups
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REPQRT (F THE COMMITTEE ON PRQFESSIONAL WOMEN
IN THE OVERT COMPONENT! OF CIA




